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ABSTRACT 

Globally, women predominate in the teaching profession. In basic, lower secondary, and upper secondary 

education, the percentage of female instructors has grown since 2015. Women comprise an astounding 94% 

of the teaching staff in pre-primary education. But their numbers decrease as we go up the educational 

ladder: At the primary level, 68% of teachers are female. 58% of lower secondary school teachers are female. 

52% of students in upper secondary are female. Only 43% of instructors at the tertiary level are women. In 

areas including Central Asia, Europe, North America, Latin America and the Caribbean, and Eastern and 

Southeast Asia, women made up over 75% of primary educators in 2022. just sub-Saharan Africa has a 

lower percentage of female primary teachers than any other area, with just 47% of primary teachers in that 

region as of 2022.Except for Central Asia and Europe/Northern America, where they accounted for 55% 

and 50% of the teaching force, respectively, women made up less than 45% of the teaching workforce at 

the tertiary level in almost every area. The underrepresentation of men in the education field is a persistent 

issue with implications for both students and the teaching profession. To address this gender disparity, it is 

essential to implement targeted strategies that encourage more men to pursue careers in education. The 

purpose of writing this paper is to find reasons of gender disparity, particularly in teaching profession and 

examine the implications of this disparity and proposes solutions to foster gender balance within the 

profession using various related research work, case studies, websites and personal experience. 
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INTRODUCTION 

The term "gender disparity" describes how people are seen or treated differently depending on their gender. 

It appears in many facets of society, such as social conventions, work, education, and health. When it comes 

to things like health, education, and the workplace, women are frequently the ones who suffer the most 

from gender disparity. The phenomena result from prejudice, discrimination, and cultural norms that 

maintain different genders' access to different opportunities and outcomes. To build a more just and 

inclusive society, gender inequality must be addressed. The gender composition of the teaching workforce 

has long been imbalanced, with women dominating the profession. While female teachers play a crucial 

role, the scarcity of male teachers raises important questions about the impact on students, societal 

perceptions, and workforce stability.  

THE DOMINANCE OF WOMEN IN TEACHING 

Women teachers overwhelmingly dominate pre-school and primary education worldwide. Their presence 

is felt in classrooms across the globe, nurturing young minds and laying the foundation for lifelong learning. 

The nurturing stereotype associated with women often draws them toward these early childhood education 

roles. As a result, pre-schools and primary schools are predominantly staffed by female educators. However, 

as we ascend the hierarchical ladder of the education system, the gender landscape changes. The higher up 

we go, the fewer women we find. Secondary schools, colleges, and universities witness a gradual decline 

in the proportion of female teachers. Why does this disparity exist, and what are its implications? 

REASONS FOR GENDER DISPARITIES 

 Social Norms and Stereotypes: Gender stereotypes play a significant role. Boys and girls are often 

exposed to societal expectations and norms that shape their perceptions of suitable career paths. 

Traditional gender roles may lead boys to consider fields like engineering, which are often associated 

with technical skills and problem-solving. Similarly, girls may be encouraged to pursue nurturing 

professions like teaching, where empathy and communication are valued. 

 Educational Role Models: Lack of female role models in STEM (science, technology, engineering, 

and mathematics) fields can deter girls from considering careers in these areas. Conversely, boys may 

have more exposure to male engineers, scientists, and other STEM professionals. 

 Interest and Exposure: Interests and passions significantly impact career choices. Boys and girls tend 

to gravitate toward fields that align with their personal interests. Early exposure to certain subjects can 

shape career preferences. For instance, if girls are not encouraged to explore STEM topics, they may 

not develop an interest in those fields. 

 Perceived Status and Prestige: Societal perceptions of certain professions influence career decisions. 

Teaching is often seen as a noble profession, while engineering is associated with innovation and 

technical prowess. Status and prestige play a role. Some girls may choose teaching due to its perceived 

social value, while boys may opt for engineering to pursue challenging and high-status careers. 
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 Work-Life Balance and Family Considerations: Work-life balance matters. Teaching often offers 

more predictable hours, which can align with family responsibilities. Career flexibility is crucial. Some 

women may choose teaching because it allows them to balance work and family life effectively. 

 Educational Background and Performance: Academic performance and educational opportunities 

influence career choices. Girls tend to excel in linguistic skills, while boys may lean toward scientific 

proficiency. Parental expectations and educational backgrounds also play a role. Families’ 

encouragement and support impact career decisions. 

 Biological and Psychological Differences: Personality traits differ between genders. For example, 

women often score higher on agreeableness and neuroticism, while men may exhibit more risk-taking 

behavior. Motives (such as achievement, power, and intimacy) predict different career outcomes for 

men and women. 

IMPLICATIONS OF GENDER DISPARITIES  

Having male teachers is essential for diverse role modelling. It challenges gender norms and provides 

positive examples for all students. Gender-balanced teaching staff contribute to better learning outcomes. 

Diverse perspectives enhance the educational experience. Globally, we need to recruit millions of additional 

teachers. Encouraging men to enter the profession helps meet this demand. 

Research suggests that male students benefit from having male role models in the classroom. Male teachers 

can provide relatable examples, encourage boys’ engagement, and address their unique learning needs. 

Having fewer male teachers may inadvertently affect boys’ academic performance and motivation. The 

scarcity of male teachers perpetuates gender stereotypes. Students may associate teaching with femininity, 

reinforcing traditional gender roles. By diversifying the teaching workforce, we challenge these stereotypes 

and promote more inclusive pathways for all learners. 

Male teachers tend to leave the profession at higher rates than their female counterparts. Factors 

contributing to male attrition include greater employment mobility and societal expectations. Addressing 

these issues is essential for building and sustaining a quality teaching workforce. Globally, there is a 

shortage of qualified teachers. Increasing male representation can help address this gap. Encouraging men 

to pursue teaching careers and providing supportive conditions can mitigate shortages and enhance 

educational quality. 

Having more male teachers challenges the perception that teaching is exclusively a women’s profession. It 

sends a powerful message that caregiving and education are essential for both genders. Male teachers can 

serve as advocates for gender equality within schools. While male teachers benefit boys, they also positively 

impact girls. Exposure to diverse role models fosters a more balanced view of gender roles. Female students 

benefit from seeing men in nurturing and educational roles, encouraging their own aspirations. 
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METHODS TO END GENDER DISPARITIES 

Promote teaching as a valuable career for both genders (Gender- Neutral Recruitment) eliminate biases 

during recruitment processes or design job postings that explicitly encourage men to apply for teaching 

positions. Engage male students early on by showcasing the positive impact they can make as educators by 

highlighting successful male teachers as role models and encourage male educators to share their 

experiences and inspire others. Reduce financial barriers and attract more men to teacher preparation 

programs. Also, create pathways for career changers or professionals from other fields to become certified 

teachers. Encourage community support for male teachers, celebrate their contributions and promote the 

idea that male teachers can be nurturing, empathetic, and effective educators. Furthermore, by creating 

supportive environments to retain male educators and address challenges related to work-life balance and 

job satisfaction. In addition, implement policies that address gender disparities, encourage equal 

opportunities for professional growth and include gender-sensitive training in teacher education programs. 

Thus, develop campaigns specifically aimed at encouraging men to consider teaching careers. Highlight the 

positive aspects of teaching, such as making a difference in students’ lives and contributing to society. 

Partner with teacher training programs to actively recruit male students. Offer scholarships, mentorship 

programs, and incentives to attract aspiring male educators. Provide financial support to men pursuing 

teaching degrees. Scholarships, grants, and tuition waivers can alleviate financial barriers and encourage 

enrolment. Create loan forgiveness programs for male teachers who commit to working in underserved 

areas or critical subject areas (e.g., STEM, special education). Use gender-neutral terms in recruitment 

materials and job postings. Avoid reinforcing stereotypes by emphasizing that teaching is a rewarding 

career for all individuals. Showcase diverse male teachers in promotional materials. Highlight their passion 

for education, dedication to students, and positive impact on communities. Establish mentorship initiatives 

where experienced male teachers guide newcomers. Peer support can help men navigate challenges and 

build confidence. Organize networking events, conferences, and workshops specifically for male educators. 

Encourage collaboration, idea sharing, and professional growth. Recognize that not all male teachers follow 

traditional pathways. Allow for alternative certification routes, lateral entry programs, and career changers 

to enter the profession. Offer support during career transitions. Men switching from other fields may need 

guidance on navigating the education system and adjusting to the classroom environment. Share success 

stories of male teachers who have made a difference. Highlight their achievements, innovative teaching 

methods, and positive impact on students. Collaborate with male community leaders, athletes, and public 

figures to promote teaching as a valuable and respected profession. 
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CONCLUSION 

In teaching profession, reasons for gender disparities at lower levels is often considered a women’s 

profession due to cultural norms and gender bias regarding the responsibility of education and child care. 

Furthermore, economic forces play a significant role. Men face a higher opportunity cost when choosing 

teaching over other professions because they give up a potentially higher salary. Also, for women, the 

opposite occurs: Average salaries are lower in non-teaching occupations, making teaching a more profitable 

career choice for them. In addition, research shows that the quality of people who choose teaching responds 

to the relative wage distribution in the labor market. Higher wages attract better quality teachers. The gender 

imbalance in teaching is problematic from a gender equality perspective. Increasing the diversity of the 

teaching workforce is essential to eradicating gender stereotypes in education. Addressing labor shortages 

in the teaching profession requires attention to factors like status, contracts, remuneration, trust, 

appreciation, fulfillment, and autonomy. Achieving gender equality in the teaching profession requires 

collaborative efforts from policymakers, educational institutions, and society. By fostering an inclusive 

environment, we can create a more equitable teaching workforce and enhance the quality of education for 

all. Thus, efforts to increase male representation in teaching are crucial for creating a more equitable and 

effective education system. By addressing gender disparities, promoting diversity, and valuing all teachers, 

we can enhance student outcomes and challenge societal norms. It is time to recognize the importance of 

male teachers and work towards a balanced teaching workforce. Promoting male representation in the 

education field requires intentional efforts. By implementing strategies discussed, we can create a more 

diverse, inclusive, and effective teaching workforce. Encouraging men to become educator’s benefits 

students, challenges stereotypes, and contributes to a brighter educational future. 
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